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The Call to Negro America to March on Washington (1941), A. Philip Randolph
Philip A. Randolph wrote the document urging the US government to provide fair working opportunities as well as desegregate armed forces for Africans Americans.  The mass march on Washington with over 150,000 blacks was to be a tool of demonstrating for equality in opportunities in the government agencies and defense industries. The document was intended for both parties the Negroes as well as the government. More so, the document emphasized that all negroes were to turn up in large numbers to shake up white America, official Washington, give encouragement to white friend to fight on negroes side, enable the blacks gain respect and self-respect among the Africans Americans (W.W Norton & Company, 2018).
The author illustrates that the African Americans were living in oppressed times, which was wrong since they ought to have equal opportunities to the whites. Again, Randolph wanted to emphasis to President Roosevelt to eliminate racial discrimination in government hiring. His main goal was to air the African American grievance and ensure that they were heard in order to end discrimination thereby bringing in social change. President Roosevelt harkened to Randolph’s and the blacks grievances by issuing an executive order 8802 as well as created a committee on fair employment practices in June 1941 (Knaeur, 2014). With the executive order and committee, Randolph called of the mass march but still he founded the March on Washington Movement (MOWM). He did this to keep the threat alive and pressure the federal officials in advancing to civil rights. 
The culture that existed when the document was being published was an oppressed and enslaved society. During this time, the Great Depression was nearly coming to an end with the country experiencing a shift of the harsh economic times. More so, the government was spending in preparation of the World War II. Thus, there were more jobs including manufacturing of ships, aircraft, ornaments, boats, and other war items. Hence, the jobs were booming and expanding. Unfortunately, all the good jobs were mainly for the whites where the Africans Americans were hired for menial and most dead-end jobs. Actually, at first the blacks were not hired for these jobs till later. In the military services, the blacks were merely laborers where they were channeled into segregated units. The Africans Americans in the navy joined only as servants and waiters including their black units, there only whites and very few black officers (Alexander & Rucker, 2010). In addition, in the European-American troops no black was allowed to command them. While racial segregation was ending slowly in other units, it did not end in the military until when Korean War erupted. The author is liberal minded and a leader who castigates the necessary actions to steer the blacks in fighting for their rights. He does not take less of what the people deserve and calls to action the immediate need to end discrimination and the Africans Americans to have equal opportunities. 
At the time the document was written, there were other different cultural groups such as the Asians and Hispania’s. The cultural groups were not treated any special from the Africans Americans. Other groups present included feminists, civil rights activists, and trade unionists. Well, of course the cultural groups other than the Negroes would want to be inclusive in the document so that the unions could fight for equality among all cultures. Despite the trainings the cultural groups had, the company policies denied any other group from being mechanics or aircraft workers (Knaeur, 2014). As the economy progressed, more job opportunities that emerged were only for the whites and the rest denied proper jobs.
Racial discrimination and racial inequality are some of the ethical situations and issues presented in the document. The issue of national unity was as a result of the ethical situations that were present at the time. As discussed, the workplaces were full of inequalities and discrimination against the Negroes. While the whites secured jobs, the blacks regardless of their training were curbed by the Jim- Crowism policies from being selected to better positions. Therefore, the blacks faced insults of discrimination, humiliation and stigmatized especially in the national defense and government departments. Through Randolph’s conscience as well as pressure from the masses, he decided to take action. With the help of other leaders of the National Urban League, NAACP, and prominent African Americans, they formed a committee of the Negroes to March on Washington and Demand for an Equal Participation in Government Departments as well as the National Defense (Alexander & Rucker, 2010). It is through their efforts that after the threat that the ruling class got upset and as such the Roosevelt Administration hated the idea of being exposed as oppressive or racist regime as the nation was gearing towards world war for freedom and democracy. Hence, their actions triggered the pressure to call of the march. Therefore, he forewarned Randolph and the president of NAACP, white that the march could degenerate into violence and chaos.  
To the American history, the Randolph’s document serves as a historical archive of the struggles of the Negroes fighting against racial discrimination and racial inequality. The Africans Americans at the time were enslaved and had no equal opportunities. Through the document, changes begun to emerge with more blacks securing jobs.  The march was the first to have extensive television coverage and the largest ever that had been held in the country’s capital. The march epitomized the message of racial harmony and that whites and blacks Americans could live together. The blacks freedom was also emphasized in the document, thus to Americans both blacks and whites should be free. In addition, the document further encourages the current generation that despite of one’s color all are equal (Knaeur, 2014). However, in case of unequal treatment in a workplace, one should raise awareness and demand for equal rights.  I agree with the author that racial discrimination and inequalities in the workplaces should not exist. Instead, opportunities need to be shared equally and people to work together in order to achieve the American dream of prosperity.
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